IMRF Employee Compensation Requirement for FY22

Kimberly Bunner, Director:

Base Salary as of May 1, 2021:

*Employer Provided Health Insurance for FT Employees (80% of Single Coverage):
*Employer Provided Health Insurance for FT Employees (15% of Family Coverage):
*Employer Provided Term Life Policy ($40,000) for all FT Employees (estimate):
*Employer Provided Dental Insurance Premium for FT Employees (80% of Single Coverage)
*Employer Provided Dental Insurance for FT Employees (15% of Family Coverage)
Christmas Bonus provided to all Employees after 1 year employment (FT=$150)
Housing, vehicle, phone, clothing or other allowance:

Payments for Vacation & Sick Leave Granted in Addition to Base Salary:

Other Financial Compensation:

Total Compensation Package

Per Public Act 97-609
Board approved 3-17-2021
Posted 3-19-2021

$79,019.20

$7,939.32

$1,611.12
$188.16
$221.88
S 42.84
$150.00
None
None
None

$89,172.52



